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Introduced by the Council President at the Request of the Mayor:

RESOLUTION 2007-908
A RESOLUTION CONFIRMING THE MAYOR’S APPOINTMENT OF PAMELA G. PAYNE, REPLACING THOMAS MICHAEL BROWN, TO THE CIVIL SERVICE BOARD PURSUANT TO ARTICLE 17, JACKSONVILLE CHARTER, FOR A FIRST FULL TERM TO EXPIRE JUNE 30, 2010; PROVIDING AN EFFECTIVE DATE.

BE IT RESOLVED by the Council of the City of Jacksonville:


Section 1.

The Council hereby confirms the Mayor’s appointment of Pamela G. Payne, replacing Thomas Michael Brown, to the Civil Service Board, pursuant to Article 17, Jacksonville Charter, for a first full term to expire June 30, 2010. 


Section 2.

Effective Date.  This resolution shall become effective upon signature by the Mayor or upon becoming effective without the Mayor’s signature.

Form Approved:

____/s/ Margaret M. Sidman__________ 
Office of General Counsel

Legislation Prepared By:
Margaret M. Sidman 
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PAMELA G. PAYNE

Those in the Public Schaol Educational arena throughout the country have come 1o
know Pam Payne through her professionalism, drive, and a wealth of experience. She
has eamed that reputation through her hard work, impressive skills and her attentan 10
detail Many who work with hér and around her have called her “visionary".

For 15 years, Pam directed the Employment Services Division of the Puval County
Public Scheo! System’s Human Resources Deparument and s budgetr of more than 2
milion dollars  With the imperative to recruit and hire "quality” in the classroom and in
the administration of Duval County's Schools, Pam's action plans to accomphish thase
qoals have been ;mminently successful Her fields of experise are impressive and
include but are not imitea to, knowledge of human relatons and arganizational theary,
conflict resolution and negohation skills, discrimination law, (abor law, affirmative acuon,
ang of course, that ability 1 make you want 1o teach our future leaders of fomorrow in
Puval County.

A skilled consensus builder, she has baen able o establish [asting partnerships with
various public and prvate institutions, and with colleges and universities in Flofida and
ather states. One colleague, admiring her energy, resolve, and resourcefulness
wondered aioud one day, "...where does she get it fram?" Her “secrets” are i1 her
work ethic and her expertise. in a "goal driven atmasphere” where one’s ability to get
the job done well 1s paramount, and with what one can only call intense compention,
Pam's professionalism becames her clanon for quality. She currently serves as
Director of the Ribault High Renaissance Initatve in the Office of Community
£ngagement and Organizational Advancement.

She is a nauve of Louisiana, receiving her Bachelor of Science Degres n Secondary
Education (English) and a double Master's Degree in Guidance Counseling and
Administration and Supervision from Southern University and Agricultural and
Mechanica) Coliege in Baton Rauge, Louisiana She completed adaitional studies at
the University of South Fionda in Tampa, Florida.

As the Vice President/Secretary of Northem Flonda Recruiting and Consuliting Services
In¢, which she partners with her hushand Willard Payne, Pam brings a wealth of goal

related experiences and client related abjectives.

She 1s the parent of one son, two daughiers, and five grandceniidren
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PAMELA GLOVER PAYNE
4280 Bleinheim Place
Jacksonville, Florida 32225
(904) 642-1722
www.willardjr@aol.com

= CAREER PROFILE:

Visionary public school district educator and enweprencur with extensive leadership and management
experience 10 Job analysis in organizations, human relations and organizanonal theory, conflict resolution
and negonation skills, leveraging large. Accomplished av conscasus building umiting diverse groups 1o reach
common goals. Expert at building collaborative partnerships with colleges/unversines for recruitment and
other Humnan Resource colleagues in districts throughout Florida and other states. Approaches 1ssues with
cnergy, 15 valuc-onented, thinks systernancally, and collaboraies effectively with colleagues.

=  ACADEMIC CREDENTIALS:

™
~

‘1

¥

v

¥

Master of Education in Counselor Educarion Degree — Southern University and Agnculwural and
Mechamcal College Baton Rouge, Louisiana - 1975

Bachelor of Science in Secondary Educanon Degree (Mujor: English, Minor: Social Studies) —
Southern University and Agriculwral and Mcchanical College — Baton Rouge, Lowisiana — 1972

Ceruficarion 1n Elementary Education — Liniversity of Southwestern Louisiana — Lafaycne, Louisiana -
1985

Cerification 1 Supervision and Administravion — University of South Florida — Tampu, Flonda — 1986

Further Studies toward Educational Specialist Degrex — University of Sourh Florida — Tampa, Flonda -
1986

= PROFESSIONAL EXPERIENCE:
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DIRECTOR: Employment Services, Human Resource Services — Duval County School Board -
Jacksonville, Florida - July 1997 1o present with duty and responsibility for ceruficution of instuctional
and adminiswative staff, recruitment of all cenificated staff, personnel records for 15,000+ employevs,
monitoring a budget of over $1 million dollars, supervising a staff of twenty-eight (28) employees,

DIRECTOR: Saffing, Human Resource Services — Duval County School Board - Jacksonville,
Florida — September 1995 — June 1997 with duty and responsibility for supervising the staffing of
msuctional stafY for 164 schools and supervising a swaff of thirty-six (36) employees, staffing of all
office and maintenance employees. Orgamzed and implemented the dismict’s first Teacher Recruitment
Fair and the distmcr’s first Transfamr; monitoned 3 budger of over $1.5 million doliars.

SUPERVISOR: High School Sraffing, Human Resource Services — Duval County School Board -
Jacksonville, Florida — July 1994 ~ September 1995 with duty and responsibility for siffing all lugh
schools with instrucnional staff and paraprofessinnals.

SUPERVISOR: Classified Staffing, Human Resource Services — Duval County School Board —
Jacksonwille, Flonida - March, 19891 1o June, 1994 with dury and responubiliry for staffing all classified
personnel including cival service, maintenance custodial and food service staff.

VICE PRINCIPAL: Hillsharough Counry School Board — Tampa, Florida — Bloomingdale Senior
High School - Valnco, Flanda ~ Augusr 1987 w March 1991.

HUMAN RELATIONS SPECIALIST: Hillsborough Counrty Schonl Board — Tampa, Florida — Plam
Ciry High School ~ Plam City, Florida — August 1976 10 August 1987

INSTRUCTOR: Hillsborough Counry School Board — Tampa, Florida — Plant City High School -
Plaat Cuy, Florida -~ August 1975 w0 August 1976.
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INSTRUCTOR: West Baton Rouge Panish School Board - Port Allen, Lowisiana — Brusly Jumor
High School - Brusly, Louisiana — August 1974 1o May 1975

INSTRUCTOR: St. Marun Parish Schoo} Board — St Marnawille, Louisiana — Ceciha Pnmary School
— Cecilia, Lonisiana — August 1972 1o May 1974.

VICE-PRESIDENT/TREASURER: Norhern Flonda Recruiting and Consuliing Scrvices, Inc.
(NFRCS) — Jacksooville, Florida - 1993 to present. NFRCS is a recruiting, consuluag and lobbying
firm that provides consulting/lobbying services involviag idennfication, recniament, hinng of quaiified
employces and/or consulring firms (o ussist qumertous clients in Jacksenville, the smte of Flonda and
other chents throughour the Umred States,

OWNER AND OPERATOR: Branded Restaurant Group, inc. — Jacksonville, Florida - 1997 1 2001
Provide 1npu on personnel and various financial areas for fast food sfores located throughout the State
of Florida in malls, airports, and shopping centers. Review profit and loss statements and balance shect
informanon. Sign all payroll. Supervise a sraff of over 60 (sixty) employees.

OWNER AND OPERATOR: Ton-Roy, Inc. D/B/A McDonald's, Inc. — Jacksanwille, Flonda ~
1691-1996. Provide mput on personncl and various financial arcas, review profit and loss siiements
and balance sheer informaton. Sign all payroll. Supervise a swaff of over 150 employees.

* PROFESSIONAL PRESENTATIONS:
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Flurida Association of School Personnel Administratons {(FASPA) = October 26, 1998
Topie: * Pre-Employment Screening of School Personnel”

Sowrheastern Association for Employment i Fducanon (SAEE) — lanuary 27-29, 1999
Topic: * Nontraditional Teacher Preparanon: Cheers and Jeers — New Teacher Perspecrive”

»  PROFESSIONAL AND CIVIC AFFILIATIONS:
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Mayoral Appoinmment: Jacksonville Film and Television Commission — 1999- present
Govemar's Appoinmment: Flonda Council on Educanonal Management — 1994 10 1998
Member: Human Relations Task Foree — 1977 to 1991

Member: Phi Delra Kappa (Professional Educaton Fraternity) — 1979 10 present
Outstanding Young Womer of America — 1980

Member- Florida Association for School Adminiswrators — 1987 to present

Member: Florida Associaton for School Persomne] Administrators ~ 1991 to present
Member Association for Supervision and Curriculum Development - 1987 to present
Member: National Alliance for Black School Educators (NABSE) - 1991 1o present
Member: Jacksonville Alliance for Black School Educators (JABSE) — 1991 1w present
Nanonal Association of Female Executives — 1997 o present

Member and Former President: Dela Sigma Theta Sororirty, Inc.

Member: Democratic Black Caucus

s RELIGIOUS AFFILIATION:

Holy Spirit Cathelic Chureh: Lector, Mcmber — Catholic Women's Club, Member - Pansh Council — Chairman:
Ministry for Social Jusnee formerly Peace and Justice Commission

= PERSONAL:

Married to Willard A. Payne, Jr.

Children:

One son; two stepdanghters; five grandchildren





